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Nancy Johnston

From: Michael Angrove

Sent: April 10, 2017 8:57 AM

To: Chi No 250GROW

Cec: Zoning; Charlotte Wain

Subject: RE: Licensing 1412 Douglas street

Good morning Kyle and Charles,

At this time City bylaws do not permit the consumption of cannabis on-site in any business in Victoria. Therefore, the
proposal would not be supported or approved by City Staff.

Regards,

Mike Angrove
Planner

Sustainable Planning and Community Development City of Victoria
1 Centennial Square, Victoria BC V8W 1P6

Please think before you print

<http://www.victoria.ca/> <https://www.facebook.com/CityofVictoriaPage> <https://twitter.com/cityofvictoria>
<http://www.linkedin.com/company/city-of-victoria-bc?trk=hiz-companies-cym>

From: Chi No 250GROW I |

Sent: April 7, 2017 2:20 PM
To: Michael Angrove I -

Subject: Licensing 1412 Douglas street

Hello Mr. Angrove,

we are writing the City of Victoria in hopes of licensing our private club at 1412 Douglas street. We were inquiring as to
what steps were needed to be completed to obtain a business license? We do know that our club would be 19+
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9. The Liquor-Primary Business’ staff shall undertake to inspect the outside of the premises
each night after closing to ensure that there is no litter, garbage or broken glass left in the
area around the Liquor-Primary Business.

10. The Liquor-Primary Business shall ensure at all times that the line-up into the business
does not impede or obstruct pedestrian traffic along the sidewalk or interfere with access
or egress to another place of business.

11. The Liquor-Primary Business agrees to remove immediately all graffiti placed from time to
time on the property that is owned or leased by the Liquor-Primary Business.

Other terms and conditions of this Good Neighbour Agreement

12. The Liquor-Primary Business staff shall monitor the conduct of all patrons within the
Liquor-Primary Business and terminate alcoholic beverage service to persons exhibiting
signs of intoxication.

13. The Liquor-Primary Business shall support and cooperate with Victoria City Police in
Licensed Premises Checks and any crime prevention initiatives for liquor-licensed
establishments.

14. When incidents occur that require police involvement, all Liquor-Primary Business staff
shall cooperate with police members and shall not impede or obstruct the investigation in
any way.

15. There shall be no tolerance for criminal activity within the Liquor-Primary Business, and
police will be consulted should a “criminal element” become present.

16. The Liquor-Primary Business and Victoria City Police agree to meet a minimum of once
every calendar year to discuss issues and concerns.

17. The Liguor-Primary Business agrees to support the hiring of qualified people from the
community when appropriate.

18. The Liquor-Primary Business recognizes its role within the community, and agrees to work
with the City, its departments and any task forces to resolve mutual concerns.

19. Any proposed changes to these guidelines will first be discussed and be resolved with
Victoria City Police and/or the City.

20. Nothing contained or implied herein shall prejudice or affect the City’s rights and powers in
exercise of its functions pursuant to the Local Government Act and the rights and powers
of the City under all of its public and private statutes, bylaws, and regulations, all of which
may be as fully and effectively exercised in relationship to the Lands and the Premises as
if this agreement had not been entered into.

The City and the Liquor-Primary Business recognize that participation in this agreement is a
condition of the City Business Licence and that its success is based on licensee compliance. The
Liquor-Primary Business recognizes that should non-compliance with the terms of the agreement
arise, or if complaints to the Victoria Police Department regarding negative community impacts are
in the opinion of the Corporate Administrator attributable to the Liquor-Primary Business, the City

Bylaw current to July 1, 2015. To obtain latest amendments, if any, contact Legislative Services at 250-361-0571.
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will provide written notice to the Liquor-Primary Business of such impacts or non-compliance. The
Liquor-Primary Business shall have 30 days from receipt of the Notice in which to address and
correct the negative impacts specified in the Notice to the satisfaction of the Corporate
Administrator, in his or her sole discretion. If, upon the expiry of the thirty (30) day period, the
negative impacts specified in the Notice have not been addressed and corrected to the satisfaction
of the Corporate Administrator, this matter will be brought to the attention of City Council with a
recommendation that the Business Licence be suspended or revoked, as the evidence of
noncompliance warrants.

WHEREAS the Liquor-Primary Business has entered into this agreement, the City and Victoria
City Police commend them for their recognition of their civic responsibilities and their commitment
to fostering a good working relationship with the City and their neighbours.

Signed this day of , at Victoria, B.C.
Liguor-Primary Business Mayor
Liguor-Primary Business Corporate Administrator

Victoria City Police

Bylaw current to July 1, 2015. To obtain latest amendments, if any, contact Legislative Services at 250-361-0571.























